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Senior Behaviour Manager 
 

Start date: September 2022 

Salary Scale 9 Points 29-33 plus Fringe Allowance 

 

King Harold Academy is a school with a clear and ambitious vision: to become one of the kindest, 

hardest-working, highest-achieving schools in the UK. We are a proud community school with incredible 

students, supportive parents and talented, committed staff members. 

Expectations at King Harold are extremely high. We live by a clear set of values that drive everything we 

do: 

o Kindness 

o Hard Work 

o Ambition 

o  
These values shape all aspects of the work we do: the curriculum we teach, our behaviour policy, our 

teaching framework, our enrichment programme, our approach to teacher wellbeing, our interactions 

with parents and students – everything we do. 

King Harold Academy is a rapidly-developing, growing secondary school. It is an exciting time to come 

and work with us, to be part of a team who are building a school that transforms the life chances of 

young people in the community, with ambitions to become a beacon of excellence in the educational 

sector. 

Members of our staff team love working at KHA. We work closely together, reward and recognise each 

other’s hard work and successes, and pride ourselves on the quality of our professional development. 

All of our staff run clubs and enrichment activities, and next year we'll be making this part of teachers’ 

allocation of lessons, because we are committed to building strong relationships and developing well-

rounded KHA students, who leave us with more than just qualifications.  

As Senior Behaviour Manager, you will lead on raising the standards of behaviour across the school. You 

will respond strategically to challenging behaviour, overseeing the reflection room and 

restorative/reflective approaches to behaviour management. You will support our new ‘Return to Learn’ 

provision at King Harold Academy (a provision that meets the needs of our most vulnerable students, 

who may be at risk of exclusion). Working in close liaison with the leadership team, you will play a 

leading role in supporting students to uphold the school’s high standards and promoting the values of 

Kindness, Hard Work and Ambition.  
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We are looking for someone with significant pastoral and safeguarding experience, who can build strong 

relationships with students and parents in order to raise aspirations, standards and ultimately outcomes 

of the young people in our care.  

The post is an opportunity to make your mark as a leader in a rapidly-improving school, and take your 

career to the next level. You will join an exceptionally talented middle and senior leadership team, and 

learn a huge amount about educational leadership and school improvement. 

If you’re interested in playing a leading role in building a school community that provides a 

transformative education for its students, then King Harold Academy is an exciting opportunity for you.   

The successful candidate will have/be: 

● Kind, Hard-Working and Ambitious 
● Determined to raise educational standards 
● The ability to lead change, develop, motivate, challenge, support and inspire colleagues and 

students alike; 
● Experience of pastoral provision, safeguarding and raising attainment of disadvantaged pupils. 
● A proven track record of success in improving behaviour. 
● The highest aspirations and expectations for all students, yourself and our school; 
● A highly skilled communicator who can lead and influence a range of stakeholders. 
● Aspiring to progress their career.  

King Harold Academy also benefits from being part of the Kemnal Academies Trust (TKAT). 

As an employee of TKAT you will benefit from: 

● A wide variety of opportunities for professional development, including the potential to  

   develop your career at more than one TKAT academy; 

● Opportunities to work flexibly, where possible; 

● Our support for your wellbeing at work; and 

● The rewards of working to improve the life chances of our pupils. 

Application packs can be downloaded from our website www.kha-tkat.org. Completed application forms 

should be sent or emailed to Mrs Campbell at michaela.campbell@kha-tkat.org.  

If you would like to arrange an informal conversation with the Head of School prior to application, 

please contact Mrs Campbell.  

Please note that CVs will not be accepted unless accompanied by a fully completed application form.  

 

Health and Safety 

King Harold follows the TKAT, Essex and Government COVID 19 guidelines in order to protect students, 

staff and visitors to the school. 

Safeguarding 

http://www.kha-tkat.org/
mailto:michaela.campbell@kha-tkat.org
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TKAT is committed to safeguarding and promoting the welfare of children and expects all staff and 

volunteers to share this commitment. Offers of employment will be subject to the full Safer Recruitment 

process, including an enhanced disclosure and barring service check. 

Equal Opportunities 

TKAT is committed to equality of opportunity. We welcome applications from all suitable candidates, 

regardless of any protected characteristic for example race, gender, sexual orientation, disability or age. 

All applications are treated on merit. This includes applications from individuals wishing to work full 

time, part time or on a flexible basis. 

Closing date:  Thursday 30th June 2022 

Interviews:     w/c Monday 4th July 2022 

King Harold Academy is committed to the protection and safety of its students and the successful candidate will be subject to DBS, 

Bared List and two reference checks as part of the School’s Safeguarding Procedures.  The ability to converse at ease with 

members of the public and provide advice in accurate spoken English is essential for the post in accordance with the Immigration 

Act 2016. 
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Job Description: Senior Behaviour Manager 

 

Name:                             

Responsible to: Gemma Hawkridge (AHT) 

Band: 
  
Job Purpose: 
To raise standards across the school by responding strategically to challenging 
behaviour, overseeing the reflection room and restorative/reflective approaches to 
behaviour management. 
To support the ‘Return to Learn’ provision at King Harold Academy.  
Supporting students to uphold the school’s high standards and promoting the values of 
Kindness, Hard Work and Ambition.  
 
Responsibilities: 

⮚ To ensure that behaviour across the school is of a high standard.  

⮚ To be a visible presence across the school day, modelling expected behavioural 
routines and effective behaviour management techniques 

⮚ Establish productive and effective working relationships with students and 
staff, in order to actively promote positive behavioural techniques in line with 
the schools ‘Repair and Restore’ model and Behaviour and Relationships Policy 

⮚ To lead the school's reflection room process with rigour and consistency, 
ensuring the recording and tracking of student referrals is effective.  

⮚ To lead the school’s ‘on-call’ system, ensuring that incidents of poor behaviour 
are actioned, recorded and followed up with further monitoring of individual 
students if required. 

⮚ Prepare and submit weekly behaviour reports to the Head of School illustrating 
patterns and trends of behaviour across the learning environment.   

⮚ To lead and monitor pastoral support behaviour programmes for identified 
students 

⮚ To provide group mentoring support for identified students.  

⮚ To teach lessons as part of the Return to Learn provision. 

⮚ To attend vulnerable student meetings 
 
Additional responsibilities 
 

⮚ To be a senior member of the school’s safeguarding team, acting as Deputy 
Designated Safeguarding Lead.     

 

 


